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Message from the Chief Executive Officer 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dear Shareholders and partners,   

It gives me immense pleasure to share with you Virescent Renewable Energy Trust’s (herein 

after referred to as ‘VRET’) first ESG report for the year 2021-22. Based on Global Reporting 

Initiative (GRI) standards, this Report represents our commitment to building a responsible 

company having a meaningful impact on our environment, our employees, and the 

communities around us. The report is a culmination of important ESG disclosures required by 

the regulators and global standards and showcases how VRET is rigorously monitoring a range 

of sustainability information throughout the year. 

 

Climate change is a global issue that is posing a threat to governments all over the world. The 

Indian government having ratified to the Paris climate change agreement is especially 

significant because country needs to provide sustainable electricity supply to power its 1.3 

billion population while simultaneously moving towards a low carbon economy. 

Along the same principles, we at VRET have undertaken many strategic investments resulting 

in tangible benefits for all our stakeholders and helping achieve sustainable growth in the 

clean energy sector.  

 

Our  goal is to ensure provision of clean energy to our customers while also reducing the 

environmental impacts in our surrounding community. We want to power operations 

completely through renewable energy in the future. We are dedicated to fostering a safe 

diverse and inclusive working environment for our employees and are working to ensure the 

same across our value chain partners.  

 

In my view, the road ahead should focus on building climate resilient structures to mitigate 

extreme weather impacts, protect biodiversity hotspots and engage in reforestation actions 

to prevent any further negative impacts.  

 

We recognise the importance of setting long-term goals, with the three pillars of Environmental 

(E), Social (S), and Governance (G) to keep ourselves accountable for our business actions 

and their impacts. As the saying goes, "what doesn't get measured doesn't get managed," 

thus we have a robust monitoring systems for key sustainability indicators. 

Mr. Sanjay Grewal 

Whole Time Director and Chief 

Executive Officer 
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We are continuously working towards increasing our renewable energy capacity to extend 

our sustainable energy supply reach. Human capital is our priority, with particular emphasis on 

health and safety, employee skill development, and provision of safe working conditions at our 

sites and offices. We are sure that our approach to sustainability will enable us to deliver on 

our pledge to build a brighter tomorrow by creating long-term value for our stakeholders. 

I want to take this opportunity to thank our stakeholders for their unwavering belief in our 

growth journey. Their unwavering support and faith in us, has encouraged us to continue on 

our path to sustainable growth. We can attain the best results if we work together. 

Thank you for your interest in learning about VRET and for your continued support. 

 
 

 
 Sanjay Grewal 
                                                                                                Whole Time Director and Chief Executive Officer  
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ABOUT THE REPORT 

We welcome you to VRET’s first ESG report. It provides a comprehensive view 

of our value-driven journey from April 1, 2021, to March 31, 2022 to partake in 

India’s infrastructure development through our initiatives that are aligned to 

achieve the United Nations’ seventh sustainable development goal (SDG#7) 

of providing access to affordable and clean energy for all by 2030. This report 

seeks to update our stakeholders on the impacts of our sustainable value 

creation efforts through FY 2021-22 across different facets of the renewable 

energy supply chain while balancing the needs of the planet and profitability.  

 

REPORTING BOUNDARY AND SCOPE  

The report covers the activities of Virescent Renewable Energy Trust  in India. It 

focuses on material issues from an ESG standpoint that can impact our 

stakeholders the most.  

 

REPORTING FRAMEWORK & ANNUAL REPORT FORMAT 

This report as been prepared in line with the 'core' criteria of the Global 

Reporting Initiative (GRI) standards. It also links Virescent's sustainability goals 

and achievements with the United Nations Sustainable Development Goals 

(SDGs).  

 

RESPONSIBILITY STATEMENT  

Virescent’s Senior Management team has prepared the report under the 

guidance of the Board of Directors in accordance with the GRI standards and 

other regulations of the Government of India as applicable.  

 

FEEDBACK  

We actively seek feedback from our stakeholders and others to accelerate our 

sustainable growth journey, enhance impact, and improve our reporting and 

disclosure standards.  

 

 

CONTACT US 

Please write to us on compliance@virescent.co.in with your queries and 

suggestions. 

 

___________________ 

  

mailto:compliance@virescent.co.in
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VIRESCENT – AN OVERVIEW 
 

Virescent Renewable Energy Trust (the ‘Trust’) is India’s first renewable energy 

investment trust (InvIT) established under the Indian Trusts Act, 1882 with the 

objective of undertaking investment activities as an InvIT in accordance with 

the Securities and Exchange Board of India (Infrastructure Investment Trusts) 

Regulations, 2014.   

Within initial portfolio comprising 9 operational solar power projects, Virescent 

currently has a portfolio of 18 operational solar power projects, aggregating to 

500 MWp. Our  geographical presence spans across the States of Maharashtra, 

Tamil Nadu, Rajasthan, Gujarat, Uttar Pradesh, Rajasthan, Madhya Pradesh & 

Punjab. All 18 projects have long term Power Purchase Agreements for 25 

years, with Central & State Government offtakers. 

The Government of India has pledged to install 450GW by 2030, world’s largest 

renewable energy expansion programme, to meet its commitments related to 

the Paris Agreement on Climate Change. As per Ministry of New and 

Renewable Energy (MNRE), India is now at the 4th Global Position for overall 

installed renewable energy capacity. India’s infrastructure development and 

finance operations are expected to pick up as the government tries to fulfil its 

growing demand for infrastructure development across the board, which is 

being aided for a more favourable regulatory environment.  

According to the latest Ministry of Finance Economic Report, India will need 

investments to the tune of around $4.5 trillion through 2040 to develop 

infrastructure to support the economy’s growth and ensure community 

wellbeing. This presents an immense potential for skilled partners to contribute 

to long-term economic growth in the coming decades. Virescent Renewable 

Energy Trust looks forward to playing a part in India’s renewable energy 

infrastructure development which is aligned to achieve the United Nations’ 

seventh sustainable development goal (SDG#7) of providing access to 

affordable and clean energy for all by 2030.  
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Our operations - Geographical locations 

 

 

 

 

 

  

2021 Snapshot 

 
484,236 MWh 

renewable energy generated 
 

500 MW 
renewable energy installed 

capacity 
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Sr.No. Entity Name Capacity (MW) Location 

1 PLG Photovoltaic Private 

Limited 

20 Daisar, Gujarat 

2 Terralight Solar Energy 

Charanka Private Limited 

15 Solar Park Charanka, 

Gujarat 

3 Solar Edge Power and 

Energy Pvt Ltd 

80 Malnathpur, 

Maharashtra 

4 Solar Edge Power and 

Energy Pvt Ltd 

50 Wadhave, 

Maharashtra 

5 Terralight Kanji Solar Pvt 

Ltd  

30 Alliyandhal, Tamil 

Nadu 

6 Terralight Rajapalayam 

Solar Pvt  Ltd 

50 Unjammpatti, 

Tamil Nadu 

7 Terralight Solar Energy 

Tinwari Private Limited 

5 Khasara, Rajasthan 

8 TN SOLAR POWER ENERGY 

PVT LTD  

5 Perumpalli, Tamil 

Nadu 

9 TN SOLAR POWER ENERGY 

PVT LTD  

8 Muthuramalingam, 

Tamil Nadu 

10 TN SOLAR POWER ENERGY 

PVT LTD   

10 Chithavanaikampatti, 

Tamil Nadu 

11 UNIVERSAL MINE 

DEVELOPERS AND SERVICE 

PROVIDERS PVT LTD 

12 Ondipulinaikanoor, 

Tamil Nadu 

12 UNIVERSAL MINE 

DEVELOPERS AND SERVICE 

PROVIDERS PVT LTD 

13 Kattalankulam,Tamil 

Nadu 

13 Universal Saur Urja Private 

Limited 

30 Kankuan, Uttar 

Pradesh 

14 Terralight Solar Energy 

Patlasi Private Limited 

20 Patlasi Chotti, 

Madhya Pradesh 

15 Globus Steel & Power Pvt. 

Ltd. 

20 Nataram, Madhya 

Pradesh 

16 Terralight Solar Energy 

Nangla Private Limited 

4.2 Nangla, Punjab 

17 Terralight Solar Energy 

Gadna Private Limited 

5 Gadna, Rajasthan 

18 Godawari Green Energy 

Limited 

50 Nokh, Rajasthan 
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Our Shareholder  

 

Virescent is backed by Kohlberg Kravis Roberts Trust’s (herein after referred to 

as ‘KKR), a leading global investment firm that manages multiple alternative 

asset classes with strategic partners that manage hedge funds.  

KKR aims to generate attractive investment returns for its fund investors by 

following a patient and disciplined investment approach, employing world-

class people, and driving growth and value creation with KKR portfolio 

companies.  

KKR has been investing in India since 2006, having extensively engaged in the 

operations and strategies of its portfolio companies across infrastructure, 

private equity and credit, to corporations and real estate businesses in India. 

KKR aims to be a patient capital provider to help bring flexible financial 

solutions to meet the needs of India’s private and public sectors. 
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Key Milestones 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Apr 2020 

KKR acquired 5 solar energy assets (5 

Companies) from Shapoorji Pallonji Group 

with a capacity of 169 MW in Maharashtra 

and 148 MW in Tamil Nadu 

Oct 2020 

KKR launches Renewable 

Energy Platform Virescent 

Infrastructure in India 

Acquired 4 solar energy assets 

(4 Companies) from Singapore-

based Sindicatum Renewable 

Energy Company Pte Ltd with a 

capacity 76-megawatt (MW) 

India solar asset portfolio 

Mar 2021 Sep 2021 Dec 2021 

VRET - First renewable energy platform in India to have dual ‘AAA’ credit rating 

 

  

The bank loan facilities of Virescent 

Renewable Energy Trust have been 

granted a preliminary 'AAA/Stable' 

rating by CRISIL (VRET). The highest 

provisional rating that CRISIL offers is 

'AAA/Stable. VRET is the first renewable 

energy InvIT in India to receive a 

preliminary AAA rating from CRISIL, and 

one of just a handful domestic 

infrastructure businesses to receive a 

AAA rating.  

 

Virescent has set up India’s first renewable 

energy infrastructure investment trust (“InvIT”), 

Virescent Renewable Energy Trust (“VRET”) 

and VRET has raised ₹4.6 billion from a group of 

investors led by Alberta Investment 

Management Corporation (AIMCo).  

 

Acquired 4 solar energy 

assets (4 Companies) from 

Netherlands-based Focal 

Group with a capacity 55-

megawatt (MW) India solar 

asset portfolio.  
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Nurturing Sustainability at Virescent 

 

The role of enterprises is changing dramatically. Today, businesses are 

expected to focus more on than just making profits. At Virescent, our 

experience is that doing good business and solving environmental and social 

challenges go hand in hand. 

We've created a methodology for identifying sustainability themes and 

underlying difficulties, as well as incorporating sustainability into our business 

through focused sustainability programmes, over the coming years. 

 

Approach to Sustainability 

Virescent is derived from a Latin verb “virescere”, meaning “to become 

green”. Our logo is based on values of deploying growth capital responsibly 

towards sustainable and renewable energy sources. The brand’s core is 

depicted via fusion of the Ashok Chakra with the Energy Chakra.  

 

   
 

 

At VRET, we place ESG at the heart of our business. In FY 2021-22, we decided 

to take an big step forward in our efforts to improve ESG disclosures and 

increase transparency. Our ESG report is developed in line with the GRI 

standards, encompassing all regulatory and industry requirements.  

We have identified our key material issues based on our stakeholders’ 

expectations and their importance to social and economic repercussions 

keeping in mind significance to our operations. Our ESG Strategy has evolved 

ground up while planning and implementing ESG initiatives, including due 

considerations from key corporate stakeholders such as investors, financers, 

and regulators. Clear stakeholder communication is an important aspect of 

daily business operations at VRET. 
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Our Stakeholders 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

Stakeholder Engagement 

The current unprecented global scenario has presented multiple challenges in 

building and retaining trust among investors, regulators, suppliers, contractors 

and other value chain partners. Companies must stay relevant in order to 

survive in a difficult business environment, which necessitates regular 

interaction with key stakeholder groups. A robust stakeholder engagement 

model is vital for companies to be able to understand and respond to 

legitimate stakeholder concerns. 

At VRET, the scale of our exponentially expanding operations is a result of the 

efforts of several internal and external stakeholders, that have directly or 

indirectly contributed to our growth.  Continuous engagement with our 

stakeholders provides us an opportunity to align our business practices with 

their needs and expectations and helps us drive shared value creation.  

 

Community 

Shareholders 

Contractors 

Employees Government 

Finance 

partners 

Supplier

s 

NGOs 

Investors  
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We have mapped our stakeholder groups across our value chain,  covering 

stakeholders who impact our business operations and those who are affected 

by our activities. A stakeholder matrix guides us on the engagement topics, 

and channels of engagement with them. 

Stakeholder 

Group 

Engagement Topics 

 

Engagement Mechanism 

 

Employees 

(internal 

stakeholders) 

 

Employee training and skill 

development 

Occupational health and 

safety 

Health check-ups 

Internal Communications 

Performance appraisal reviews 

Grievance Redressal Channels 

Employee Satisfaction Survey 

Customers 

(external 

stakeholder) 

Health and Safety 

Customer Satisfaction 

Transparency 

Climate Change Action 

Company website 

Meetings and E-mails 

Plant visits  

Customer satisfaction survey 

Grievance Redressal forums 

Suppliers 

(external 

stakeholder) 

Quality of products/ services 

Timely delivery 

Capacity Building 

EHS performance  

Regulatory compliance / 

code of conduct 

Vendor Assessment & reviews  

Procurement process & 

engagement 

Training workshops and 

seminars 

Facility inspection 

Feedback forms 

Community 

(external 

stakeholder) 

Needs Assessment 

Corporate Social Responsibility 

Initiatives 

Local Employment 

Community Engagement 

Initiatives  

Government 

and Regulatory 

bodies 

(external 

stakeholder) 

Compliance to laws & 

regulations 

Local Economy Growth 

Facilities Inspections 

Meeting / formal dialogue/ 

communication with 

regulatory bodies 

Industry 

Associations 

(external 

stakeholder) 

Regulations, compliances with 

industry bodies 

Industry Specific Issues / 

challenges 

Meetings & conferences  

Reports and Reviews 

Site Visits 

Shareholders, & 

Investors 

(external 

stakeholder) 

Sustainable growth and 

returns 

Operational and financial 

performance 

Business Strategy and growth 

Risk Management 

Annual General Meeting 

Digital media 

Analyst calls 

Investor Meets & Road shows 

Media and 

NGOs 

(external 

stakeholder) 

Community Relationship 

Transparency 

Support on social issues 

Press Releases & Media 

coverage 

Websites 
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MATERIALITY ASSESSMENT 

 

VRET has set an ESG 

roadmap including targets 

with the goal of maximizing 

social and economic value 

for the stakeholders. A 

materiality assessment was 

concluded in FY 2021-22, 

enabling us to determine 

the environmental, social, 

governance and 

economic issues critical to 

ensuring our company’s 

sustainable growth. 

We have recognized the 

key ESG concerns that 

impact our company and 

are essential to our 

stakeholders, including 

investors, community, and 

our employees. The 

materiality assessment is a 

strategic initiative to link our strategic pillars with our business operations to 

accelerate our sustainable growth and value creation abilities. 

We evaluated the material issues keeping in mind our key business objectives 

and risks, stakeholder analysis, leadership ambition, peer performances and 

external requirements tailored to sectoral priorities.  

 

 

 

 

 

 

 

 

 

HOW 
MATERIALITY 
ASSESSMENT 

HELPS US

HOW 
MATERIALITY 
ASSESSMENT 

HELPS US

Align 
sustainability 
and business 

strategies; help 
focus 

sustainability 
activities

Align 
sustainability 
and business 

strategies; help 
focus 

sustainability 
activities Clarify issues 

driving long 
term business 

value

Clarify issues 
driving long 

term business 
value

Identify, 
prioritize and 
address risks 

and 
opportunities

Identify, 
prioritize and 
address risks 

and 
opportunities

Build and 
maintain a 

strong brand 
and reputation

Build and 
maintain a 

strong brand 
and reputation

Anticipate and 
manage 
change

Anticipate and 
manage 
change

Gain 
competitive 

advantage and 
assess 

performance 
over time

Gain 
competitive 

advantage and 
assess 

performance 
over time
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The following material issues specific to our business were identified based on 

SASB, MSCI and GRI standards.  

 

Environmental Social Governance 

Waste management Occupational Health 

and Safety  

Business Model 

Resilience 

Environmental policy 

and compliance 

Human capital 

development 

Data Privacy and 

Cybersecurity 

Greenhouse Gas 

emission 

Inclusion & Diversity Corporate Governance 

and Business Ethics  

Resource Management Local Employment Bribery and corruption 

Water Stewardship Community 

Development Initiatives 

Conflicts of interest 

Biodiversity and 

Ecological Impacts 

Child labour Whistle-blower 

protection 

Material Sourcing Freedom of association  

Physical Risk Assessment Labour standards and 

working conditions 

 

 



 

17 | P a g e  
 

 

 

ESG at Virescent 

 

The post-pandemic investment landscape has put greater significance on 

disclosures around Environment (E), Social (S) and Govenance (G). Investors, 

regulators, and customers are constantly demanding greater transparency on 

ESG performance and how the company is creating long-term value.  

We at VRET, understand that sustainability is not just about business longevity, 

but more about creating resilience in infrastructure and having measures to 

tackle the impending associated risks.  

As one of the country’s first renewable energy Infrastructure Investment Trust, 

VRET is committed to managing ESG performance with the same rigor as our 

financial performance to enhance India’s green energy performance. We 

look forward to working closely with our lenders as we continue to acquire 

high-quality assets for achieving our initial growth targets alongwith focus on 

equitable growth, protection of natural resources and step towards 

accelerating community welfare.  

Identify

•List of potential material topics was arrived at through secondary research (GRI 
Standards, SASB, MSCI GRESB etc.)

•Secondary review carried out on megatrends, peer company benchmarking, 
and industry reports on wider sustainability trends and challenges.

Prioritize

•Topics most material to internal stakeholders (top management) and external 
stakeholder (Suppliers, Investors & Customers) were priortized based on 
discussions with the senior management

Validate 

•Material topics for the business were shortlisted and validated with senior 
management

Report
•Material topics are mapped to UNSDGs and progress disclosed in the report

Materiality assessment process 
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ESG Governance 

 

At Virescent, we have a cross-functional ESG governance framework 

responsible for identifying, finalizing and monitoring systems and processes. We 

are determined to be part of the solution to climate change as a key pillar of 

our long-term strategy 

The Apex (CEO Level Oversight) Committee acts as the topmost committee 

providing guidance on the organization’s sustainability agenda and future 

goals. 

ESG Execution committee works on sustainability goal setting and steers the 

sustainability agenda of the organization directed by the COO. 

ESG Committee provides guidance on the implementation of the ESG 

initiatives, monitoring its process, tracking the relevant data and KPIs. 

ESG Taskforce is primarily responsible for the on-ground implementation of the 

ESG initiatives, driving process and system implementation, monitoring 

progress, and tracking the relevant data and KPIs. 

 

 

 

  

CEO Level Oversight 
ESG Committee comprises 

headed by CEO, COO and ESG 
Head 

ESG Execution  

Committee  

Senior leaders to steer the implementation of  

ESG strategy (headed by COO) 

EHS Head 
ESG Executive Committee for  

each strategic pillars 
O&M Head 

ESG Taskforce 
ESG Taskforce for on-ground 

Strategy implementation 
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Vision:- To lead the contribution to a sustainable world by investing and 

managing renewable energy assets and creating long term value for all 

impacted stakeholders 

 

 

    Purpose: - Em’power’ing Sustainable Future 

 

ESG Purpose and Vision  

     

 

 

 

 

 

ESG Strategy Framework for the VRET 

  

As a sustainable business, we are accountable for running our operations 

responsibly with due consideration to our environmental footprint, nurturing 

inclusive development, and leading with ethics at all times. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Employee 

Centric 

Ecosystem 

Community 

Welfare 

Climate 

Resilience 

Sustainable 

Resource 

Utilization 

Occupational 

Health and 

Safety 

Employee 

Engagement 

Stakeholder 

Management 

Inclusive 

Growth 

 

Sustainable energy for long term value creation 

Em’power’ing Sustainable 

Future 

Supported by Robust ESG Governance 

Elevating 

Environment

al Capital 
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ESG Objectives and Targets 

Our organization's goal is to offer clean energy solutions and build a 

sustainable and just future for the society. In addition to supporting the utility 

sector's ESG initiatives, we are dedicated to minimizing our own effects by 

proactively evaluating allocation of operational resources efficiently and 

setting ESG goals and objectives for the organization. 
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• 10X CO2 

emissions 
avoided by 
2030, from 
2022 level

• 10X CO2 

emissions 
avoided by 
2030, from 
2022 level Em

p
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ye
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y

• 'Zero Harm' 
Organization 
by 2025

• 'Zero Harm' 
Organization 
by 2025

C
o

m
m

u
n
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y 

W
e
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•1 Million CSR 
Beneficiaries 
by 2030

•1 Million CSR 
Beneficiaries 
by 2030



 

21 | P a g e  
 

Elevating Environmental Capital  

 

Focus area 

 

 

 

 

 

 

 

  

 

 

 

Supporting UN SDG’s 

• Enhanced Climate Resilient Assets 

• Emission Management 

• Environmental Compliance 

 

Climate 

Resilience 

• Water Stewardship 

• Waste Management 

• Biodiversity Management 

Sustainable 

Resource 

Utilization 
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Climate Resilience 
Climate resilience refers to the capacity to predict, prepare for, and adapt to 

climate-related hazards, trends, or disruptions. Clear scientific data indicates 

that the climate is warming, and recent changes in the climate are almost 

certainly caused by a rise in greenhouse gases created by human activities. 

With our initiatives towards increasing climate resilience we aim to reduce the 

risks or vulnerabilities posed by climate change.  

We regard the effects of climate change to be a significant concern that 

might have a big impact on our financial position. Therefore, we have 

encompass a broad range of climate change-related topics, including 

specifications, climate-related acts, and voluntary norms. 

 

Enhanced Climate Resilient Assets 

 

VRET's concentration on low-carbon infrastructure as a power generator can 

assist cut emissions and support sustainable development. Climate change 

mitigation has necessitated increase of low-carbon infrastructure.  

VRET is equally dedicated to gaining insight of the impact climate change 

has on our investments, as well as managing the risks and opportunities it 

brings. We ask the asset to evaluate eligible investments and actions to 

decrease environmental consequences such as waste and water usage in 

the ESG improvement strategy that follows. We want to monitor the carbon 

footprint of assets participating in our ESG Path in the future so that we may 

set reduction or offset goals.  

 

 

 

 

 

 

 

 

 

 

 

GHG emission 

3,725.62 tCO2e 

Avoided GHG 

emission 

3,78,771.74 tCO2e 
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It is crucial to the very existence and goals of our company to streamline the 

process of energy generation and decarbonize our fleet as part of the 

responsibility that we have towards the society. Our capital investments aim to 

generate long term value to our stakeholders as we emphasize towards 

defining our success.  

We are already contributing to avoiding about 378771.74 tCO2e and the trend 

will further continue as we increase our renewable resource energy generation 

capacity. At present we own and operate 0.5 gigawatts (GW) of renewables 

(solar) in 2022.  

We track the greenhouse gas emissions from our processes and have made it 

one of our goals to eliminate these emissions through consistent reduction.  

We are also committed to reducing Scope 3 emissions, that released into the 

environment indirectly as a result of our operations but come from sources not 

owned or managed by VRET. 

Scope 3 emissions are the indirect carbon emissions that are 

emitted throughout an organization's value and supply chains, whether from 

suppliers producing goods or services ('upstream' of the organization's business 

operations) or from distributors or customers consuming those goods or services 

('downstream').  Our first step will be to do a comprehensive inventory of Scope 

3 emissions in order to create a baseline and determine the initiatives we can 

take over time to minimise these emissions. We have started a detailed 

examination of our scope 3 emissions by examining the many categories we 

might track. 

 

Environmental Compliance 

 

Outlining a defined process to meet VRET's sustainability goals and objectives 

is a critical step for advancing our strategic objectives and ensuring that the 

organisation continues to achieve compliance requirements. 

Metrics are used to track objectives and offer information on trends and 

performance, as well as to encourage implementation and better identify 

which sustainability aims should be prioritised.  The EMP's goals and objectives 

are in line with the UN's Sustainable Development Goals (SDGs) that are 

pertinent to VRET. This highlights how operations might minimise negative 

consequences while maximising benefits in accordance with the UN's 2030 

Agenda. 



 

24 | P a g e  
 

Based on the information received from the assets, a monthly report is 

prepared and is shared with all stakeholders, including all members of the 

Board of Directors and employees in the form of a newsletter. 

The  ESG related management system has been aligned with ISO 9001:2015 

(Quality Management system), ISO 14001:2015 (Environmental Management 

System), ISO 45001:2018 (Occupational Health and Safety Management 

System), and ISO 31000:2018 Risk Management - Guidelines. Our complete 

environmental & social compliance is the result of solid environmental, health, 

and safety management systems that are ISO 14001 and ISO 45001 certified. 

TUV-Nord audited the ESG management system, and recommended that 

Certificates ISO 9001, ISO 14001 and ISO 45001 be issued. TUV-Nord issued a 

validation recommendation letter for ISO 31000 risk management.  

Environmental policies 

Environmental protection and conservation are covered by the company's 

Quality, Health, Safety, and Environment (QHSE) policy, which includes legal, 

statutory compliances, and applicable QHSE regulations such as pollution 

prevention, consistent improvement of the environment management system, 

and enhancement of environmental performance. Identify and evaluate 

negative dangers and aspects, sources, situations, or activities that have the 

potential to harm people and the environment, and organizing  in a  manner 

so as to avoid accidents, incidents, injuries, and environmental damage at all 

of our locations and offices. 

Monitoring of ESG incidents  

In accordance with ISO 14001 environmental management system standard 

standards and Standard Operating Procedure for Risk & Impact assessment, 

an environmental risk assessment was undertaken for the asset / business's 

operations and services. Environmental aspects and impacts (risks) are 

identified, analysed, evaluated, and treated in the context of risk assessment, 

including biodiversity and habitat, contaminated land, energy, greenhouse 

gas emissions, hazardous substances, noise pollution, physical risk, waste 

(hazardous, non-hazardous, e-waste, and covid compliance related waste), 

and water inflow / withdrawal. 

Natural Resource Utilization 
Due to the nature of our operations, we are extremely vigilant on the aspects 

of biodiversity in our vicinity. Given VRET's commitment to long-term, 

sustainable growth, biodiversity conservation is a crucial aspect. In an effort to 

safeguard biodiversity, it goes above and beyond regulatory compliance. 

VRET has established robust procedures and rules to ensure that biodiversity 

conservation is a major consideration in all investment decisions. 
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Additionally, every project's environmental management system includes a 

section on biodiversity risk assessment. Our process has an inbuilt investment 

decision framework that is followed before investing in our acquisition project, 

a thorough Environmental Due Diligence is conducted. 

 

Water Stewardship 

At VRET we value the significance of water as  precious resource which is 

required for cleaning of the solar panels. VRET is on the path to achieve water 

stewardship across its activities, mindful of its corporate duty to properly 

manage current water resources and in keeping with its commitment to the 

United Nations' Sustainable Development Goal SDG-6. 

Groundwater and municipal water are our principal supply sources for the 

water. Though our operations do not have a significant environmental 

impact, given the nature of our business, we are dedicated to decreasing it. 

According to the materiality assessment, water is critical component for our 

operation. A holistic strategy for  water management has been devised to 

address water availability and minimise reliance on water. Reducing water 

usage is a key factor in ensuring a prosperous future and our business.  

We have rainwater recharge pits which help us to replenish the groundwater. 

 

  

 

Total water consumption for FY2021-22 from all sources is 28,125.05  m3  

 
 

 

48.81%

1.13%

50.05%

Sources of water supply FY 2021-22

Groundwater Third-party potable Third-party non potable
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Waste Management 
 

We acknowledge that there are numerous ways to reduce our 

environmental impact. We invest a lot of effort into appropriate disposal and 

recycling of both storage battery systems because of the critical nature and 

usage of batteries in our business.  Fluorescent light tubes, light bulbs, 

electronic equipment, batteries, cardboard, and other mixed office products 

were all recycled. 

VRET systematically controls the disposal of non-hazardous and hazardous 

wastes generated at its working locations, in accordance with regulatory and 

legislative standards, using its Environmental Management Systems (EMS). 

Such waste is collected and sorted at the source to identify items for re-use 

and or recycle, and final disposal. disposal is ensured through state 

governmanet authorised vendor only.  

 

 

 

 

 

 

 

 

 

 

 

Total waste generated for FY2021-22 from all sources is 25.22 tonnes  

Non- hazardous 

waste 

22.3 kgs 

E-waste 

25.0 tonnes 
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Management of Renewable Infrastructure Waste  

Our sites generate a large amount of e-waste, which includes panels 

and wires, as a result of the operation and maintenance of solar power 

infrastructure. The waste generated is resource-rich and includes rare 

earth elements as well as other valuable materials such as steel, and 

glass. In line with the circular economy approach. We send damaged 

PV panels back to the panel manufacturer for recycling. E-waste is sent 

to certified recyclers to divert the waste away from landfill and facilitate 

material-specific recycling. 



 

28 | P a g e  
 

Biodiversity Management 

 

VRET understands that  nature’s benefits could help societies leverage 

opportunities to address the impacts on biodiversity and habitats. 

We utilize best management initiatives to minimize  our operations' environme

ntal effect, and we're trying to promote ecosystem health, enhance natural 

carbon sinks, and raise climate resilience via a variety of programmes and pr

ojects. We believe this because it is evident from 

the current scenario that human-driven 

environmental degradation and biodiversity loss 

are endangering life on our planet, and that the 

destruction of nature will inevitably have a 

negative impact on business bottom lines if 

nature-related risks are undervalued in business 

decision-making.  

 

We have initiated installation of bird guards / bird 

diverters on our power cables to keep birds from 

being hurt by our operation processes. 
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Robotics cleaning of solar  panel to address water conservation   

Pilot project initiated at Solar Edge to 

implement & evaluate Robotic cleaning 

before implementation at all other sites. This 

is being done with the aim of minimizing 

losses due to soiling on solar modules & 

maximizing power output by introducing 

solutions to the practical problems faced in 

manual water based module cleaning. 

We are planning to implement this process 

at 5 locations. About 6.34 Cr (under Capex ) 

has been allotted for SolarEdge in FY21-22 

Along with water conservation, it also 

reduces the manual labor requirement  

https://mercomindia.com/robotic-cleaning-solar-modules-gaining-traction-india/
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VRET’s contribution to India’s INDC 

The Intended Nationally Determined Contribution (INDC) of India to the United 

Nations Framework Convention on Climate Change has been submitted. 

Countries have committed to publicly outline what climate actions they plan to 

take beyond 2020 under a new international pact known as their Intended 

Nationally Determined Contributions in order to prepare (INDCs). The INDCs will 

have a significant impact on whether the world reaches an ambitious 2015 deal 

and is set on a road to a low-carbon, climate-resilient future. Between 2005 and 

2030, India intends to lower its emissions intensity by 33 to 35 percent. To this end, 

it is concentrating on increasing the use of clean and renewable energy by 40% 

by 2030, as well as boosting energy efficiency. VRET is cognizant  that  the energy 

balance relies on innovative technologies, rising energy demand, abundant wind 

and solar resources, regulatory support, and significant investments. This transition 

is viewed by the company as a huge potential for growth. The Company has a 

commanding position to grasp this seamless potential because to its robust 

policies, processes, stakeholder consultation system, and various distinctive 

initiatives embedded across the value chain. The comprehensiveness of VRET's 

strategy covers every obstacle arising from, but not limited to, investment 

attractiveness, pricing competitiveness, policy consistency, consumer 

engagement, and consumer knowledge of renewable energy adoption. 
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Employee Centric Ecosystem 
 

 

Focus areas 

 

 

 

 

 

 

 

 

 

Supporting UN SDGs: 

        

• Safety systems for Community, Contractors, 
Employee and Supply Chain 

Occupational 

Health and Safety 

 

• Employee trainings 

• Employee development and well being 

• Diversity 

• Human Rights Protection 

•  

Employee 

Engagement 
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Occupational Health and Safety 

 

Our Company is committed to providing services in a way that employees/ 

workers/ contractors/ sub-contractors working in the facilities apply the highest 

standards of Quality, Heath, Safety and Environment. QHSE is one of the core 

values which our organization strives to achieve for a better future and 

economy at large. Our safety standards are well-developed and remain a key 

priority for us, we are adamant about our employees’ health and well-being. 

We have a safety systems for community, contractors, employee and supply 

chain and all our employees including contractors and their sub-contractors 

are covered by an Occupational health and safety policy, Hazard 

Identification and Risk Assessment (HIRA) and medical consultations. 

As outlined in the following table, we have recorded zero fatalities on our sites 

till date.  

Employees: 

31,954 

 
Hours Worked 

0 

 
Fatality 

 

Contractors: 

6,35,846 

 
Hours Worked 

0 

 
Fatality 

 

Some of the processes that we follow to ensure our compliance with health 

and safety at Virescent are: 
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• Risks and Impact assessment 

• ESG Integration into investment 

decision making 

• Emergency response and recovery 

procedure 

• ESG requirements in O&M Contract 

Agreement 

• Accident incident reporting and 

investigation 

• ESHS training and awareness 

• Fire risk assessment and Fire and 

safety management 

• Permit to work system and LOTO 

(Lock Out Tag Out) 

• PPE (Personal Protective 

Equipment) 

• ESHS Audit and Compliance 

• ESG ESHS Monthly Reporting KPIs 

 

 

 
 
 

 

The senior management at Virescent 

Infrastructure maintains a QHSE management 

system and integrates QHSE considerations in 

all aspects of our business operations by 

implementing policies which aims to ensure 

quality, prevent accidents, incidents and 

occupational illness to people, protection to 

the environment and deliver customer 

satisfaction.  

We ensure operational excellence powered 

by establishing ESHS Management system 

including SOPs inline with International ESG 

Standards (IFC, Lenders ESG requirements) & 

Industry good practices that enables our 

portfolio to function inline with set Standard 

requirements   

• Ensure no harm to employees, 

environment, society/community 

members 

• Adherence to international standard 

good practices  

Monthly ESHS & Sustainability Report format is 

developed for reports from site locations. 
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Employee engagement  
 

Virescent’s vision for society is one that works together towards sustainable 

development, equality and justice, responsibility and accountability, and a 

harmonious environment to live and work. We believe that enhancing 

employee engagement and stakeholder relations are the cornerstones of 

constant growth. Through our daily actions, we have built positive relationships 

with our stakeholders comprising employees, shareholders, investors, 

communities, suppliers, and the government.  

We believe that people select a company not only for monetary gains and 

higher designations, but also for job satisfaction, growth potential, organization 

values and culture. We constantly strive towards improving employee 

engagement through training and ensuring a team of competent and 

motivated professionals. We ensure this by regular site visits by senior 

management team. 

We conducted an employee pulse check survey to gather employee 

feedback on topics such as employee advocacy, work-life balance, physical 

& mental well-being, Covid support and engagement with peers. We also 

track and maintain Employee Net Promoter Score (NPS), a measure of 

employee satisfaction & loyalty. eNPS measures how likely are our employees 

to recommend Virescent to their family or friends. Based on these surveys, we 

have also devised actionables for the next quarter to boost employee 

advocacy.  

Furthermore, employees are encourage to participate in Corporate social 

responsibility activities at their respective areas. 

Employee Training  

 

At Virescent, we prioritise training and development of employees to build an 

organisational culture of continuous learning and excellence. In 2021, training 

received by our employees included Prevention of Sexual Harassment (POSH), 

Data management System (DMS), Anti-Bribery and Anti-Corruption (ABAC), 

Legatrix training and SAP training to users.  
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• ESHS Training and awareness programs is a routine activity across the 

project locations. Trainings are imparted on monthly basis. 

• National Safety Day celebrated across the sites on 4th March. 

• World environment Day celebrated across the sites with more than 700+ 

tree saplings planted on 5th June. 

 

 

 

 

Prevention of 
Sexual Harrasment 

Training

Data Management 
System Training

Anti-Bribery and 
Anti-Corruption 

Training

Legatrix 
Compliance 

Management Tool 
Training

SAP Training to 
Users
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Employee development and well being 

 

Our emphasis on fostering collaboration enables us to benefit from a diverse 

set of skills and experiences. Our talent management processes include 

collaboration for sharing best practices and building relationships and 

capabilities.  

The Company is providing health & life insurance coverage within overall limits 

of company policy to all employees to assist them in their hospitalization needs. 

We strongly mandate annual health check-up for all our employees. All of our 

employees are covered for reimbursement of the annual check-up expenses.  

We have several benefits rolled out for full-time employees at Virescent aimed 

at fostering their mental and physical well-being. These benefits include 

gratuity payments, group mediclaim, annual club memberships, monthly 

broadband/mobile reimbursement, and facilitation of IT accessories. Our 

employees were also provided with one-time work from home allowance 

during Covid to ensure working environment.  

Our leave policy also covers parental leave which is extended for a period of 

15 days. In FY 21-22, 5% employees availed this leave at Virescent.  

 

Diversity 

 

At Virescent, we believe that diversity and inclusion is much more than a 

matter of ethics. It is also a driving force of growth, revenue, and profit. We 

have adopted a set of strategies and missions to create and encourage an 

inclusive workplace that attracts a diverse pool of talent from various cultural 

background.  

Our Company ensures inclusion through ensuring that every employee feels 

valued, seen, heard and respected. We ensure that every employee feels 

included and part of the team. Consequently, this brings about higher 

cooperation and increased employee engagement.  
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Human rights protection  
 

As a renewable energy company, our ambitions are to run a responsible 

business that respects human rights and promotes inclusion of diversity, to 

partner with local communities to ensure a just transition to green energy, and 

to play an active role in developing the next generation of talent in the new 

energy age. 

 

 

POSH Compliance 

Virescent is an equal employment 

opportunity company and is 

committed to creating a healthy 

working environment that enables 

employees to work without the fear of 

prejudice, gender bias and sexual 

harassment.  

We have a POSH policy that applies to 

all the employees across all 

subsidiaries, joint ventures or other 

affiliates of Virescent.   

 

Forced or compulsory labour 

 

According to the ILO Forced Labour Convention, 1930 (No. 29) , forced or 

compulsory labour is: "all work or service which is exacted from any person 

under the threat of a penalty and for which the person has not offered himself 

or herself voluntarily." Not being subject to forced labour is a fundamental 

human right, and we abide by this philosophy in all our plants and offices.  

Virescent has a zero-tolerance policy for any form of forced or bonded labor. 

We have existent instruments aimed at providing specific guidance on 

effective measures to be taken regarding prevention, protection and remedy 

to eliminate all forms of forced labour. This implies that all developers and 

contractors are to ensure that anyone on their workforce, directly employed 

or through local labor suppliers, has been recruited voluntarily, is allowed to 

terminate his/her employment relationship at their own free will and is not 

faced with any restrictions in their freedom of movement. Furthermore, 

developers and contractors are to ensure that no bonded labor methods are 

practiced, such as document retention (ID card, passport), unlawful or 

https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C029:NO
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extreme payment of recruitment fees, indebtedness, etc. Over and above, all 

developers and contractors are to verify that there is no forced or bonded 

labor present in their supply chain. 

 

Child labour 

 

Virescent is committed to conducting its business in an ethical and responsible 

manner, including by carrying out our own business activities in a way that 

respects and supports the protection of human rights through striving for the 

prohibition of modern slavery, including child and forced labour.  

Our Company endeavours to provide a conducive working environment and 

does not tolerate the use of children or forced labor, nor exploitation of 

children in any of its global operations and facilities. We have laid out the 

guidelines against child labour in our HR Policy which is circulated to all out 

employees and workers. Also sign boards are displayed at prominent places. 

 

Labour standards and working conditions  

 

The critical importance of establishing humane conditions of work for 

sustainable and peaceful societies is the core of our functioning at Virescent. 

We ensure compliance to labour standards and the criterion for minimum 

wages, working time, work organization and conditions of work, arrangements 

to balance working life and the demands of family and life outside work, non-

discrimination and protection from harassment and violence at work are core 

elements of the employment relationship and of workers’ protection.  
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Community Welfare 

 

Focus area 

 

 

 

 

 

 

 

Supporting UN SDGs: 

        

• Community development 

• Corporate Social Responsibility (CSR) 

Stakeholder 

Management 

 

• Local Employment Inclusive Growth 
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Stakeholder Management 
 

Community development 

 

Engaging with community is one of the primary focus areas of operations at 

Virescent.  Since our organization’s activities and infrastructure might have 

significant economic, social, cultural, and/or environmental impacts on local 

communities, local engagement will help us to create a positive impact on 

stakeholders.   

As a Responsible corporate, we do identify the needs for community 

development area by doing consultation and participation of community 

members. We strive to improve community village infrastructure by donation 

for activities like 

1. Promote Education – repair and maintenance of government school 

building, donate furniture like desk and benches, Water cooler with RO 

etc 

2. Community Development – donate solar streetlights, support for 

developing common community areas 

3. Environment protection – Greening our plant premises and planting of 

trees etc 

4. Women empowerment in rural areas. 

Sanitary pads incinerator donation to 5 

school 

Incinerator 

 
 

Donated Ceiling fans to school and 

installation completed 

Donated ceiling fans to school and 

installation completed 
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Corporate Social Responsibility 

 

Corporate Social Responsibility has been an integral part of Virescent’s 

business of power generation. The Company aims to focus on implementing 

Community Development (CD) programmes in the affected/neighbouring 

areas around its operating stations in accordance with its mission of being 

socially responsible corporate entity. To ensure facilitation of long-term 

development programmes and assess the needs of the community, Virescent 

carries out Needs Assessment Survey through partner agencies. The survey 

identifies social, economic, and cultural needs of the villages, on the basis of 

criticality for CD activities and in line with CSR policy. Following activities have 

been identified:  

• Promote Education  

• Rural / Community development of the local area of operation 

• Environmental sustainability 

  

 

 

 

Virescent has hired a third-party CSR monitoring and implementing agency 

(Samhita Social Ventures) for guidance and recommendation on Virescent’ s 

CSR action plan. Basis Samitha’s recommendation, the same is assessed for 

CSR allocation.  We have spent INR 17,00,000 (USD $ 22,666) under Corporate 

Social Responsibility for community development. 
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Inclusive Growth 

Local Employment 

 

This strategic focus area will drive our efforts to increase local employment to 

partake in the development activities of our operational areas. We aspire to 

play an important role in uplifting the local youth and boosting the state’s 

economy, while providing prospects for individuals who migrate for work as 

well. In our efforts to nurture people and help them contribute to the growth of 

the nation, we aspire to develop a pool of qualified and skilled workforce that 

will augment productivity towards progress.   
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Governance  
 

We understand the importance of having effective corporate governance 

mechanisms to ensure business continuity and long-term value creation. Our 

governance framework is built on the principles of transparency, 

accountability, and fair treatment for all. Our policies, monitoring and review 

mechanisms and control structures are built to enhance the resiliency of our 

people, process, and operating value chain to power a sustainable future for 

our Company and stakeholders.

 

Our corporate governance principles define our business conduct and 

disclosure practices and are critical to earning and retaining stakeholder trust. 

They describe the relationship between our stakeholders, management, and 

the Board of Directors and outline the rules of disclosures and engagement to 

accelerate responsible value creation for all stakeholders. Our governance 

principles guide us to be a transparent, purpose-led company, comply with all 

relevant regulations and share material information as needed with our 

stakeholders that are accurate, objective, and timely. Our corporate 

governance framework is interwoven within our business operations and value 

chain. They hold our Board of Directors accountable to the shareholders and 

other stakeholders of the group. We periodically review our corporate 

governance structures and modify them to meet the needs of changing 

external environment and business realities. 

 

Governance Structure & Board Oversight  

 

The Board of Directors of Virescent Infrastructure are a mix of Independent and 

Non-Independent directors and executive directors in terms of regulatory 

requirements as stipulated under SEBI Listing Obligations and Disclosure 

requirements and SEBI InvIT Regulations. The Board is an ideal pool of talent 

covering various sectors and functional expertise which is beneficial for the 

overall operation of the Virescent group. 

Board composition 

The Board currently comprises 6 Directors- 3 Independent (Incl 1 women ID), 2 

Non-executive and 1 executive director.  
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Accountability and ownership 

 

The Board comprises highly experienced professionals, and takes all decisions 

of the Company, Virescent InvIT and the underlying projects. The Board has 

constituted various committees for effective monitoring and management of 

activities within the Virescent group 

 

Conflicts of interest  

 

A Board approved delegation of authority matrix has been adopted clearly 

defining roles and responsibilities from top to various levels in the organisation. 

Board has approved the HSE Policy and periodically monitors the sustainability 

efforts.  

Legatrix compliance management tool has been implemented to monitor 

enterprise wide compliance with all laws and regulations  

 

  

Technology 
• Online platform 
• Customized dashboards 
• Real-time compliance health 
• Role-based access 
• Auto-generated reports 
• On-site hosting 
• Central repository & archive 

Best Practices 

• Compliance with guidelines of 
CAG/CVC, OECD guidelines & other 
governmental agencies 

• Compliance with internal policies, 
SOPs and guidelines 

• Linking risk & strategy plans with 
compliances 

Coverage of Law 
• Asset & Commercial Laws 
• Human Resources Laws 
• Environmental, Health & Safety 

Laws 
• Taxation,  EXIM / FEMA Laws 
• Industry-specific Laws 
• Local Laws 
• Corporate Laws 

Risk Analysis & Visibility 
• One–stop multi jurisdictional & cross 

functional visibility 
• Non-Compliance risk mapping & time-

based alert mechanisms 
• Provides role-based access for users 
• Eases the audit process & enables 

Board-level compliance reporting – 
Compliance status reports available at 
all times 
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Bribery and corruption  

We have a zero tolerance to any form of corruption. Anti-Bribery and 

Corruption policy has been adopted. The Board has implemented the Anti-

Bribery and Anti-Corruption policy. The policy clearly defines the do’s and 

don'ts and also has a mechanism of reporting of complaints and the process 

to redress the same. Annual trainings are conducted to communicate about 

anti-corruption policies and procedures and we have also set up a hotline for 

reporting of complaints.  

Audit committee structure / Independence 

The Audit Committee is composed of Independent directors and Non-

executive directors in line with the requirements of SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015 and SEBI InvIT Regulations. The 

Audit Committee has majority Independent Directors as members. 

Remuneration committee structure / independence 

There is a Board constituted Nomination and Remuneration Committee 

appointed to look at the compensation structure for the Board and the 

Management and one level below the Management. 

Cyber security and Data Privacy 

Policy on cyber security has been approved by the Board and adopted as 

part of the overall IT Policy. Policy on Data protection and privacy is also a part 

of the IT & HR Policy adopted by the Board. 

Executive compensation 

As a part of the HR Policy, an executive remuneration policy is being drafted 

internally and will be shared with the Nomination and Remuneration 

Committee for its approval and thereafter the approval of the Board. 

Shareholders rights 

Representatives of the shareholders are appointed on the Board and 

shareholder approvals are obtained and meetings are held as required 

Whistle blower protection 

The Board has adopted a whistle blower mechanism and the Audit Committee 

monitors the same. 
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ESG Policies and procedures 
 

Virescent has well developed Standard Operating Procedures (SOPS) for 

applicable material issues in line with GRESB Asset Assessment requirements 

including EHS Policy and implementation, Risks and impact assessment, ESG 

integration for investment lifecycle, Emergency Response procedure, Legal 

compliance and tracking, Accident incident reporting and investigation, 

Waste (Hazardous and Non-Hazardous) Handling, Storage and Disposal 

management, Project End of life Decommissioning plan, Natural resources 

consumptions, Water Management and Change Management. 

We have developed KPIs for material issues related to Environment which are 

regularly monitored and circulated internally as Monthly ESG & Sustainability 

report. KPIs are established for social material issues such as output and impact, 

Energy, GHG, water inflow / withdrawal, waste generation and disposal, 

biodiversity and habitat, etc. All assets update the reports on monthly basis 

and consolidated report is prepared for Board and Stakeholders including 

employees and lenders. 

ESG Due Diligence is also a part of the Mergers and Acquisiton of assets. We 

have developed ESG Management system based on the IFC Performance 

Standard requirements in June 2021.  
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Virescent’s Covid - 19 Response 

 

The COVID-19 outbreak posed a significant threat to the economies across the 

globe, briging the world to a standstill. Our main priority throughout the 

pandemic had been the health and well-being of our employees and their 

families, and we continue to focus on safety of our stakeholders going ahead. 

We have implemented and shall continue to implement precautionary 

measures to help minimise the risk of COVID-19 exposure. 

The following responsibilities were allocated to different functionalities of the 

teams: 

- Plant manager to strictly follow Central and State specific guidelines, 

provide appropriate safe environment for employees including contractors 

and visitors by providing equipment/infrastructure, disposal items, 

monitoring and reporting 

- O&M contractor Manager & Security supervisor to ensure and follow 

guideline/instructions and all equipment are in working conditions 

- Employees including contractors and visitors to follow all instructions and 

report any symptoms and incidents 

In addition, we developed and practiced Covid-19 protocol across all our sites 

and corporate offices to ensure no business interruption while prioritizing 

employee health. Weekly reviews were also conducted to check compliance 

to the protocol. Furthermore, we undertook several initiatives such as financial 

support to all employees for covid related treatment, provision of portable 

oxygen concentrators at HO / office locations to ensure safety of our 

employees and vendors. We had formulated two teams to look into plant 

operations alongwith complete vaccination of all employees. During the 

Covid-19 pandemics, few of the initiatives have been taken such as: 

• Awareness programs,  

• Sanitization drives,  
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• Covid-19 related stock management 

• Vaccination,  

• Medical care to the affected employees,  

• Allocation of team A & B for the plant operations,  

• Daily follow-up call with the site team to remove bottle necks for the 

implementation etc  

• Ensure business continuity at plant level 

  

 

  
 

 

 

 
 

Covid-19: Good Practices followed 
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GRI Content Index 

 

GRI 

Reference 
Indicator detail Chapter name SDG 

GRI102-1 Name of the organization About the Report   

GRI102-2 
Activities, brands, products, and 

services 
Virescent- An Overview   

GRI102-3 
Location of the organization's 

headquarters 
Virescent- An Overview   

GRI102-4 Location of operations Virescent- An Overview   

GRI102-6 Markets served Virescent- An Overview   

GRI102-7 Scale of the organization Virescent- An Overview   

GRI102-8 
Information on employees and 

other workers 

Employee Centric 

Ecosystem 
SDG-8,10 

GRI102-14 
Statement from senior decision-

maker 
Message from CEO   

GRI102-16 
Values, principles, standards, and 

norms of behavior 
ESG Purpose and Vision SDG-16 

GRI102-18 Governance structure 
Governance Structure & 

Board Oversite 
  

GRI102 - 

21 

Consulting stakeholders on 

economic, environmental, and 

social topics 

Stakeholder 

Engagement 
SDG-16 

GRI102-40 List of stakeholder groups Our Stakeholders   

GRI102-42 
Identifying and selecting 

stakeholders 

Stakeholder 

Engagement 
  

GRI-102-43 
Approach to stakeholder 

engagement 

Stakeholder 

Engagement 
  

GRI-102-44 Key topics and concerns raised 
Stakeholder 

Engagement 
  

GRI-102-45 
Entities included in the 

consolidated financial statements 

Our operation- 

geographical locations 
  

GRI-102-46 
Defining report content and topic 

Boundaries 
About the Report   

GRI-102-47 List of material topics Materiality Assessment   

GRI-102-50 Reporting period About the Report   

GRI-102-52 Reporting cycle About the Report   

GRI-102-53 
Contact point for questions 

regarding the Report 
About the Report   

GRI-102-54 
Claims of reporting in accordance 

with the GRI Standards 
About the Report   

GRI-102-55 GRI content index GRI Context Index   

GRI-205-2 
Communication and training about 

anti-corruption policies  

Governance (Bribery 

and Corruption) 
SDG-16 

GRI-302-1 
Energy consumption within the 

organization 

Elevating Environmental 

Capital (Emission 

Manangement) 

SDG-

7,12,13 
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GRI302-2 
Energy consumption outside of the 

organization 

Elevating Environmental 

Capital (Emission 

Manangement) 

SDG-

7,8,12,13 

GRI-302-3 Energy intensity 

Elevating Environmental 

Capital (Emission 

Manangement) 

SDG-

7,12,13 

GRI-302-4 Reduction of energy consumption 

Elevating Environmental 

Capital (Emission 

Manangement) 

SDG-

7,12,13 

GRI-303-1 
Interactions with water as a shared 

resource 

Elevating Environmental 

Capital (Water 

Stewardship) 

SDG-6 

GRI-303-2 
Management of water discharge-

related impacts 

Elevating Environmental 

Capital (Water 

Stewardship) 

SDG-6 

GRI-303-3 Water withdrawal 

Elevating Environmental 

Capital (Water 

Stewardship) 

SDG-6,12 

GRI-303-4 Water discharge 

Elevating Environmental 

Capital (Water 

Stewardship) 

SDG-6,12 

GRI-303-5 Water consumption 

Elevating Environmental 

Capital (Water 

Stewardship) 

SDG-6,12 

GRI-305-1 Direct (Scope 1) GHG emission 

Elevating Environmental 

Capital (Emission 

Management) 

SDG-

3,12,13       

GRI-305-2 Indirect (Scope 2) GHG emissions 

Elevating Environmental 

Capital (Emission 

Management) 

SDG-

3,12,13       

GRI-305-4 GHG emissions intensity 

Elevating Environmental 

Capital (Emission 

Management) 

SDG-

3,12,13       

GRI-305-5 Reduction of GHG emissions 

Elevating Environmental 

Capital (Emission 

Management) 

SDG-

3,12,13       

GRI 306-1 
Waste generation and significant 

waste-related impacts 

Elevating Environmental 

Capital (Waste 

Management) 

SDG-

3,6,12,14 

GRI-306-2 
Management of significant waste-

related impacts 

Elevating Environmental 

Capital (Waste 

Management) 

SDG-

3,12,15      

GRI-306-3 Waste generated 

Elevating Environmental 

Capital (Waste 

Management) 

SDG-

3,12,15      

GRI-306-4 Waste diverted from disposal 

Elevating Environmental 

Capital (Waste 

Management) 

SDG-

3,12,15      

GRI-306-5 Waste directed to disposal 

Elevating Environmental 

Capital (Waste 

Management) 

SDG-

3,12,15      
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GRI-401-2  

Benefits provided to full-time 

employees that are not provided to 

temporary or part-time employees 

Employee Centric 

Ecosystem (Employee 

Development and Well-

being) 

SDG-8 

GRI-401-3 Parental Leave 

Employee Centric 

Ecosystem (Employee 

Development and Well-

being) 

SDG-8 

GRI-403-1 
Occupational health and safety 

management system 

Employee Centric 

Ecosystem 

(Occupational Health 

and safety) 

SDG-3,8 

GRI-403-2 

Hazard identification, risk 

assessment, and incident 

investigation 

Employee Centric 

Ecosystem 

(Occupational Health 

and safety) 

SDG- 8, 

16 

GRI-403-3 Occupational health services 

Employee Centric 

Ecosystem 

(Occupational Health 

and safety) 

SDG-3,8 

GRI-403-4 

Worker participation, consultation, 

and communication on  

occupational health and safety 

Employee Centric 

Ecosystem 

(Occupational Health 

and safety) 

SDG-3,8 

GRI-403-5 
Worker training on occupational 

health and safety 

Employee Centric 

Ecosystem 

(Occupational Health 

and safety) 

SDG-3,8 

GRI-403-8 

Workers covered by an 

occupational health and safety 

management  

system 

Employee Centric 

Ecosystem 

(Occupational Health 

and safety) 

SDG-3,8 

GRI-404-1 
Average hours of training per year 

per employee 

Employee Centric 

Ecosystem (Employee 

Training) 

SDG-

4,5,8,10 

GRI-404-2 

Programs for upgrading employee 

skills and transition assistance 

programs 

Employee Centric 

Ecosystem (Employee 

Engagement and 

Welfare) 

SDG-8 

GRI-405-1 
Diversity of governance bodies and 

employees 

Employee Centric 

Ecosystem (Inclusion 

and Diversity) 

SDG-5,8 

GRI-408 Child Labour 
Employee Centric 

Ecosystem 
 

GRI-409 Forced or Compulsory Labor 
Employee Centric 

Ecosystem 
 

 




